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COUNCIL – 4 MAY 2020 

 

INTERIM APPOINTMENT OF MONITORING OFFICER 
 

Report by the Chief Executive 
 

RECOMMENDATION 
 

Council is RECOMMENDED to: 
 
(a) Agree that Steve Jorden be appointed on an interim basis as the 

Council’s Monitoring Officer from the 11th June 2020;  
(b) Agree that the appointment be formally made once the Proper Officer 

is satisfied that no member of the Cabinet objects to this. 
 

Introduction 
 

1. As a result of the current Monitoring Officer, Nick Graham, leaving the Council 
it is necessary for the Council to re-appoint an officer to this statutory role. 
 

2. This report therefore sets out the procedural requirements for making such an 
appointment. 
 
Context 
 

Monitoring Officer – the role 
 

3. Under the Local Government & Housing Act 1988, Section 5, each principal 
authority is required to appoint one of its officers as its Monitoring Officer. For 
Oxfordshire County Council and Cherwell District Council the Monitoring Officer 
is a joint role and the postholder works across both Councils. In short, the role 
of the Monitoring Officer includes such responsibilities as ensuring the 
lawfulness and fairness of the Council’s decision making; promoting and 
maintaining high standards of conduct; reporting to Council on any instances of 
maladministration; and reviewing the Council’s Constitution.  Annex 1 sets out 
more fully the role of the Monitoring Officer. 
 

Monitoring Officer – interim arrangements  
 

4. With the announcement of Nick Graham’s departure, arrangements have been 
put in place to recruit his successor.  The role will be advertised as the Director 
of Law & Governance and Monitoring Officer.  There will inevitably be a delay 
between the successful candidate taking up the role and the departure of Nick 
Graham; and as an interim measure to cover that period it is proposed that Steve 
Jorden, Corporate Director of Commercial Development, Assets and 
Investment, acts as the Council’s Monitoring Officer.  Steve Jorden will be ably 



supported by the Deputy Monitoring Officer and the Principal Governance 
Officer.  
 

5. Nick Graham fulfilled the role as Monitoring Officer at Cherwell District Council 
and, subject to that Council’s approval, it is proposed that Steve Jorden would 
do the same for the interim period.   
 

Legal and procedural implications 
 

6. The legal implications have been identified in this report.  It is important to 
reiterate that the Council must appoint a Monitoring Officer (under the Local 
Government & Housing Act 1983) and the Council must have a succession of 
appointments to ensure continuity and compliance. 
 

7. It is suggested therefore that, in the interests of continuity, the Council 
appointment recommended in this report takes effect on 11th June, i.e. 
immediately after the cessation of the current Monitoring Officer’s last day in 
office.   
 

8. However, the legal procedures for appointing a Monitoring Officer involves a 
two-stage process.  In short this requires Council (as the appointor) to inform 
the Proper Officer of the person it intends to appoint. The Proper Officer must 
then consult all members of the Cabinet who shall inform the Leader of the 
Council and, through him, the Proper Officer, whether they have any objection 
to the appointment of the person concerned.  In order to expedite matters, 
members of the Cabinet have been notified in advance of the potential for 
appointing Steve Jorden and so it is expected that Council will have the benefit 
of this feedback at the time of the meeting, as appropriate.  If no such objections 
are received by the Proper Officer, then Full Council’s appointment can take 
effect. If there are any such objections, the appointing body (Full Council) must 
consider them unless they are considered “not material or not well-founded”.    
 

Decision 
 

9. In practice therefore, Council is being asked at this meeting, and in this report, 
to notify the Proper Officer of the name and particulars of the persons it wishes 
to appoint as Monitoring Officer in succession to the current incumbent.  
   

 
 
 
YVONNE REES 
Chief Executive 
 
 


